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13.3

Remuneration

a) Qualitative disclosures

Nomination and Remuneration Committee

The Nomination and Remuneration Committee of the Board consists of Independent
Directors with one member from the Risk Management Committee of the Board.

The main objectives of the Nomination & Remuneration Committee of the Board are:

Deciding the size and composition of the Board and appointment of persons for
the same.

Recommending to the Board a policy, relating to the remuneration for the
directors, key managerial personnel and other employees.

Evaluation of every director’s performance and making recommendations for
remuneration for Non-Executive Directors and the Key Managerial Personnel.
Approving the ESOP and creation, subscription and allotment of shares to the
eligible employees under this approved ESOP.

Review appointments, promotions, demotions, terminations and review
performance appraisals of CEO and direct reports.

Review and approve succession plans for CEO, CFO and Company Secretary and
CEQ'’s direct senior management reportees.

Objectives of Compensation Policy

The Bank has put in place a Board approved Compensation Policy.

An important objective of the Compensation Policy is to provide all relevant internal
and external parties with appropriate information and transparency thereby
promoting a thorough understanding of the Bank’s compensation practices.

The Bank’s objective is to maintain a Compensation Policy that:-

¢ Isable to attract, retain talent and motivate them to perform at high standards.

* Facilitates a performance culture in the Bank by balancing a mix of fixed pay
with variable pay.

* Supports the Bank’s risk management practices and takes into account long-
term performance of the Bank.

e Is compliant with regulatory requirements and is approved by the Board’s
Nomination and Remuneration Committee.

The Nomination and Remuneration Committee of the Board works in close
coordination with the Risk Management Committee of the Board to ensure effective
alignment of remuneration and risks.
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Risk adjustments in remuneration

The methodologies for adjusting remuneration to risk and performance are consistent
with the general risk management and corporate governance framework. Risk
adjustments take into account the nature of the risks involved and the time horizons
over which they could emerge. The Bank is adhering to the guidelines mentioned in
the Basel Committee on Banking Supervision report on Range of Methodologies for
Risk and Performance Alignment of Remuneration and Financial Stability Board (FSB)
Implementation standards on sound compensation practices.

The Bank shall ensure that there is proper risk alignment with the compensation of
MD & CEO and other Whole Time Directors such that no undue risks are being taken
against the interest of the Bank. In general, the review of Risk Management framework
shall be the integral part of the annual performance review.

The Risk Management Unit of the Bank shall independently provide inputs for
assessment under these areas.

Performance linked variable compensation

The variable compensation offered is linked to the Bank’s performance and could be
even zero during a year of poor performance.

Variable compensation of all Whole Time Directors (WTD’) / Chief Executive Officer
(‘CEQ’) will not be more than 70% of the fixed compensation. Any variable
compensation above 50% of the Fixed Compensation is to be deferred over a period of
3 years. The same will vest at 40%, 30% and 30% at the end of 1st, 2nd and 3rd year.
The Bank reserves the right to prevent any deferred variable compensation from
vesting in a year of negative performance. The deferred variable compensation shall
lapse if the employment is terminated prior to vesting.

The Bank utilises performance payout / bonus as the form of variable remuneration.
The Bank shall give performance payouts to promote a healthy financial performance
by its staff.
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13.4

b) Quantitative disclosures

(X in crore)
Sr. Particulars As at As at
No. March 31, March 31,
2017 2016

Number of meetings held by the Nomination and

(@) | Remuneration Committee during the financial
year 4 3

Remuneration paid to the members of the
() Nomination and Remuneration Committee 0.03 0.02

Number of employees having received a variable

() | remuneration award during the financial year (as
per compensation policy) 2 2

q Number and total amount of sign-on awards
(d) made during the financial year NIL NIL

) Details of guaranteed bonus, if any, paid as
& joining / sign on bonus NIL NIL

f Details of severance pay, in addition to accrued
( benefits, if any NIL NIL

Total amount of outstanding deferred

(g) | remuneration, split into cash, shares and share-
linked instruments and other forms Cash 0.005 Cash- 0.01

(h) Total amount of deferred remuneration paid out
in the financial year 0.005 0.01
Breakdown of amount of remuneration awards Fixed- 5.38 Fixed- 4.91
(i) | for the financial year to show fixed and variable, Variable- Variable-
deferred and non-deferred!2 1.58 1.42

Total amount of outstanding deferred

() | remuneration and retained remuneration exposed
to ex-post explicit and / or implicit adjustment 0.005 0.01

) Total amount of reductions during the financial
year due to ex-post explicit adjustments NIL NIL

(0 Total amount of reductions during the financial
year due to ex-post implicit adjustment NIL NIL

1. Excludes ESOP granted during the year.
2. Includes Perquisites and Contribution to Provident Fund.

Disclosure on remuneration to Non-Executive Directors

The Non-Executive Directors are paid remuneration by way of sitting fees for attending
meetings of the Board and its committees. An amount of ¥ 0.80 crore (Previous year: ¥ 0.74
crore) was paid as sitting fees to the Non-Executive Directors during the year.
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14

15

16

17

18

19

INCOME FROM BANCASSURANCE BUSINESS

(X in crore)
Sr. No. | Nature of Income March 31,2017 | March 31, 2016
1. For selling life insurance policies 10.90 5.05
2 For selling non-life insurance policies 5.97 4.68
3. For selling mutual fund products e 1.22
4 Others - -
Total 19.59 10.95

DRAW DOWN FROM RESERVES

The Bank has not undertaken any draw down of reserves during the year ended March 31,
2017 and in the previous year.

Net overnight open position outstanding as on March 31, 2017 was X (5.50) crore (Previous
year: T 13.59 crore).

The Bank’s pending litigations comprise of claims against the Bank by the clients and
proceedings pending with Income Tax authorities. The Bank has reviewed all its pending
litigations and proceedings and has adequately provided for where provisions are required
and disclosed the contingent liabilities where applicable, in its financial statements. The
Management believes that the possibility of an outflow of resources embodying economic
benefits in these cases is possible but not probable and hence no provision is required in these
cases. However, a contingent liability has been disclosed with respect to these cases. Refer note
11.9 for details on contingent liabilities.

The Bank has a process whereby periodically all long-term contracts (including derivative
contracts) are assessed for material foreseeable losses. At the year-end, the Bank has reviewed
and ensured that adequate provision as required under any law / accounting standards for
material foreseeable losses on such long-term contracts (including derivative contracts) has
been made in the books of account.

The Board of Directors have recommended a dividend of ¥ 0.50 per share (5.00%) for the year
ended March 31, 2017 (Previous year: NIL) subject to approval of the members in the ensuing
Annual General Meeting.
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20  Previous year’s figures have been regrouped / reclassified, wherever considered necessary, in
order to make them comparable with figures for the current year.

21 These are the notes appended to and forming part of the financial statements for the year

ended March 31, 2017.

As per our report of even date.

For DELOITTE HASKINS & SELLS
Chartered Accountants
Firm Registration Number: 117365W

e hle

Kalpesh J. Mehta
Partner
Membership No. : 48791

Place : New Delhi
Date : April 14, 2017

For and on behalf of the Board of Directors
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